Small and Medium Enterprises (SMEs) Entrepreneurial organizations with a limited number of employees and/or with fixed financial parameters. In general it is difficult to find a definition for small and medium sized enterprises which is unanimously accepted, given the fact that there are classifications that take into account only quantitative parameters or exclusively qualitative ones or even a combination of both. With regards to the quantitative classification parameters, primarily the following ones should be mentioned: staff headcount, annual turnover, invested capital, market share and value added.
According to this definition, an economic actor that wants to be defined as such has to fulfil the following requirements:
-Be an entity engaged in an economic activity.
-Have less than 250 employees (micro enterprises employ fewer than 10 persons, small enterprises fewer than 50 and medium sized enterprises fewer than 250 persons). The headcount has to include all employees, persons working for the enterprise being subordinated to it and considered to be employees under national law, owner-managers, partners engaged in a regular activity in the enterprise, while apprentices or students engaged in vocational training as well as colleagues on parental leave or maternity are not to be considered in the headcount.
-Have either an annual turnover not exceeding 50 million euro, or a total annual balance sheet not exceeding 43 million euro (for micro enterprises an annual turnover or an annual balance sheet not exceeding 2 million euro, with regards to small enterprises an annual turnover or an annual balance sheet not exceeding 10 million euro, for medium sized enterprises an annual turnover not exceeding 50 million euro or an annual balance sheet not exceeding 43 million euro).
One of the principal objectives of the new definition is to insure that support measures are granted only to those companies which genuinely have a need. This is the reason why this definition introduces some methods on how to calculate the effective rates and the financial thresholds to obtain a more realistic picture of the economic status of the company. To reach this goal a distinction between different types of enterprises was introduced: autonomous companies (enterprises with a participation that does not imply controlling positions), partner companies 
2.SME Definition in Italy and in the World
In Italy for example, one can find diverse definitions referring to statistical data While there are multiple official definitions for SMEs worldwide, which led the OECD declare that "the characteristics of a SME definition reflects not only the economic, but also the social and cultural dimension of a Country" 2 ; the international organization has contemporaneously committed itself in these years to bring the requirements to be an SME in the different countries to a common and homogeneous level. Just to give some examples we referred to the recommendation ISSN 2239-8023 DOI 10.14612/CECCARELLI_2_2011
for the legal SME definition in the European Union based on three quantitative criteria; also in the United States of America the headcount of staff members is of paramount importance, with the exception of business sectors which do not produce goods where the annual turnover is taken into consideration, but this is conveniently differentiated per macro-sectors; in Brazil different criteria and thresholds are utilized for various legal and fiscal aims; in Japan work force and capital or investments determine the dimension even if the thresholds vary with regards to the business sector (as well as in Korea).
